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About the Alliance for International Recruitment Practices

As you apply for an occupational visa to the United States, you may be considering working with a 
firm as a potential sponsor for employment and/or as a recruiter to help in finding a job. To ensure 
you are using a firm that has committed to adhering to ethical standards and best practices for re-

cruitment, look for a seal from the Alliance for Ethical International Recruitment Practices.  

CGFNS’ Alliance for Ethical International Recruitment Practices advances the fair and ethical treat-
ment of foreign educated health professionals and provides additional oversight for Alliance Certified 

Ethical Recruiters. You can find out more at www.cgfnsalliance.org: 

• Read the Health Care Code for Ethical International Recruitment and Employment Practices

• View frequently asked questions about the Alliance

• Understand your legal rights if you’ve selected a non-certified recruiter, and access resources to 
inform you as you make job decisions  

Email staff@cgfnsalliance.org with questions or concerns about your recruitment experience. 
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How to get started:

There are a few questions to keep in mind as  you consider migrating to the U.S. as a health profes-
sional. Decisions made early in the process can have a large impact on your overall experience, so 
conduct thorough research on all of your options. 

Will you migrate on your own or use a recruitment firm?
There are several options for those seeking to migrate to the U.S. as a health professional. It is possible 
to migrate the U.S. on your own, however, as the immigration process can be complex, lengthy, and 
expensive, many health systems and health professionals utilize recruitment firms to aid in matching 
candidates to locations. There are a few main models: 

1. Direct recruitment - Some hospital systems manage their own recruitment. In this case, 
you would be in direct communication with the institution where you would be working 
and a sign a contract with that hospital or health center. This option is the least common, 
as many hospitals do not manage their own recruitment. 

2. Staffing firms - The most common option is the use of a staffing firm. A staffing firm will 
help you throughout the immigration process and find a location for you to work in the U.S. 
If you use a recruitment firm, you will sign a contract with the firm for an agreed amount of 
time and the location where you work may change during that time, as your contract will be 
with the firm, not a specific hospital/health center. 

3. Placement firms - A placement firm will help you throughout the immigration process 
and connect you to a specific location in the U.S. for employment. If you use a placement 
firm, you will sign a contract with your employer directly. 

Choosing a pathway

How do I know I am working with an ethical recruiter?

Look for a seal from The Alliance for Ethical International Re-
cruitment Practices. The Alliance certifies recruitment firms that 
bring foreign-educated help professionals into the U.S. To be 
certified, recruitments firms must prove they are in compliance 
with the Alliance Health Care Code, submit a copy of the their 
employee contract (or agreement), and allow the Alliance to con-
duct a survey of the health professionals they have worked with 
in the past. 

Certified Ethical Recruiters also agree to additional oversight 
from the Alliance. If you have any questions about your 
experiences with a certified firm, please reach out to 
staff@cgfnsalliance.org to discuss confidentially. 
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These are a few questions to keep in mind if you have decided to sign a contract with a recruiter.

Did I receive a copy of the contract and was given time to review it?
You should receive a copy of your contract and be given adequate time to review the document before 
signing. Understanding what is included in your contract is critical and misunderstandings can lead to 
larger issues later. No recruiter should be pressuring you to sign a contract immediately, without giving 
you multiple days to review on the document on your own.  

How long is the contract duration? 
Some contracts will list the duration as a specific time frame (e.g. three years) and some will list the 
contract duration in the number of hours worked (e.g. 4,000 hours). It is important to understand how 
your contract duration is calculated and how other factors like orientation and time off can affect your 
overall contract length.

What happens if you leave your contract early?
Leaving a contract before the duration ends is called breaching and it can have many implications. 
Most contracts will include information on how much notice is needed and any fees that would be due 
-- sometimes referred to as breach fees. Breach fees are common and can have a tremendous impact, so 
it is important to understand how it is calculated. 
	 Note:	The	Alliance	for	Ethical	International	Recruitment	Practices	requires	that	all	certified		
	 firms	prorate	any	breach	fees	--	meaning	that	a	breach	in	the	final	year	of	your	contract		
	 would	have	a	lower	fee	than	a	breach	in	the	first	year.	If	you	have	any	questions	about	the		
	 breach	fee	listed	in	your	contract,	please	contact	staff@cgfnsalliance.org.

How to get started:
Reviewing your contract

If you choose to use a recruiter, 
keep an eye out for these recruiter red flags:

Recruitment fees

Requests to provide collateral  

Witholding your documents, such as your passport

Requiring an immediate signature on a contract with no review

Contract durations over 3 years
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2023 Alliance Certified 
Ethical Recruiters

Alliance Certified Ethical Recruiters must demonstrate their commit-
ment to the Alliance Health Care Code and complete a rigorous appli-
cation process. 

Alliance certification lasts for two years and firms must complete the 
entire process each time they reapply for certification. If you have any questions about the certification 
process, please contact staff@cgfnsalliance.org.

The information below has been provided by certified firms or is available on their websites. Please 
reach out to the firms for specific recruiting questions. Firms are listed in alphabetical order. 

African Wood
African Wood primarily works with health workers from Kenya and Ghana. 
Currently, most clients are home healthcare providers and the firm is looking 
into hospitals and long-term institutions. African Wood sponsors two nursing 
students for every qualified nurse recruited. 

Website: amakobe.com
Phone Number: +1 (302) 252 7279

Bemazies Consult 
Bemazies Consult guides health professionals through the U.S. licensure process 
and provides top-notch online and offline training on the NCLEX RN and IELTS 
review. Bemazies Consult can also assist health professionals with job place-
ment and can provide continuous support to health professionals throughout 
their transition process until they are settled in their dream jobs. 

Website: bemaziesconsult.com 
Email: bemazies@gmail.com 
Phone number: +1 (949) 943 2937
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Connetics USA -	AMN	Healthcare
Connetics USA helps healthcare organizations throughout the USA -acute 
care hospitals, rehab, skilled nursing/long term care, and surgery centers- 
with the nursing shortage by bringing in internationally educated nurses. 
Connetics USA will assist you and your family find the right match and help 
you step by step navigate through the recruitment, immigration, licensing, 
credentialing, and onboarding processes. Connetics USA has successfully 
recruited thousands of nurses from over 60 countries around the world.

Website: conneticsusa.com
Phone Number: +1 (844) 847 2412

2023 Alliance Certified 
Ethical Recruiters
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Karma Services
Karma Services is a global health care recruitment provider with compli-
mentary service lines in areas of nursing, therapy, information technology 
and workforce strategy. Karma Services consists of the most experienced 
recruiters of international professionals in the industry. Karma Service’s 
model of investing in the candidates and supporting them from the first day 
of interest to successful migration, helps ensure highly satisfied staff and 
high retention rates. The right expectations are set from the beginning and 
the same people provide support through the entire process.

Website: karmaservices.us
Phone Number: +1 (810) 534 3006

Global Nurse Partners
Global Nurse Partners is a placement agency that brings internationally ex-
perienced nurses and U.S. healthcare facilities together for permanent staff 
positions. We’re passionate about connecting career aspirations with career 
paths and supporting lasting employment relationships. Our Partnership 
Program is dedicated to your U.S. journey and covers many of the costs of li-
censure, immigration, relocation, and setup, including temporary housing, 
furniture, and utilities. We also provide acculturation and clinical prepara-
tion programs. And while you focus on your career, we help you navigate 
the demands of transition and support your adjustment to life in the U.S.

We also have opportunities for medical laboratory scientists with select cli-
ents.

Website: globalnursepartners.com
Email: hello@globalnursepartners.com



2023 Alliance Certified 
Ethical Recruiters
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MedPro International 
MedPro International believes every foreign-educated healthcare profession-
al should have the opportunity to live their American Dream. Since 2006, 
MedPro has been committed to helping healthcare professionals achieve a 
rewarding career in the U.S. MedPro’s expert team will take care of all aspects 
of immigration, licensing, credentialing, testing, training, and education to 
ensure your successful journey to the U.S. Once you arrive in the U.S., you can 
trust that your Personal Journey Guide and the rest of the MedPro team will 
be here to support you every step of the way!

Website: www.medprointernational.com
U.S. Phone Number: (954) 739 4247
Philippines Phone Number: +63 (917) 583 4503

The Nash Group
For over 30 years, The Nash Group has been working with hundreds of health 
care systems across the United States and is committed to providing individu-
alized guidance and resources to every international nurse as they pursue their 
professional career in a top healthcare system in the United States. The Nash 
Group  advises and oversees every aspect of the process beginning with candi-
dates’ interest through the completion of all requirements needed to work and 
live in the United States as a professional nurse. The Nash Group never charges 
the candidate a fee for their services.

Website: www.nashgroup.com
Phone Number: (919) 484 9911

O’Grady Peyton International -	AMN	Healthcare
With almost 40 years’ experience in the industry O’Grady Peyton recruits from 86 
countries around the globe. The contracts are 4160 hours in duration and place-
ments are at one U.S. location, at one facility for the entirety of the assignment. 
O’Grady Peyton offers full services and support throughout the recruitment, im-
migration, and placement process, as well as while you are on assignment. You 
remain a part of the OGP Family even when you finish your assignment

Website: www.ogradypeyton.com
Phone Numbers: 
Toll Free Telephone: (877) 686 7230 (USA and Canada only), 
Telephone: (912) 352 0684 ext. 2803 (Outside USA and Canada)



2023 Alliance Certified 
Ethical Recruiters
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Passport USA - Health	Carousel
At Health Carousel, the aspirations of our global healthcare professionals are 
the highest priority. As one of the largest staffing firms in the United States, 
Health Carousel has hundreds of healthcare clients across the country to pro-
vide the career opportunities that best fit your professional and personal goals. 
Throughout immigration, licensing, arrival, onboarding, and your clinical de-
velopment, we are your partner in achieving the American dream. 

Website: www.healthcarousel.com
Phone Number: +1 (800) 580 8239

Southeast Asian Placement Center, Inc. (SEAPCI)
Southeast Asian Placement Center, Inc. (SEAPCI) has placed over 50,000 pro-
fessionals in 23 countries over its dynamic 51-year history. Founded in 1971, 
SEAPCI has pioneered the recruitment industry in the Philippines, supplying 
talent to more than 100 companies through the years. Over the past 20 years, 
SEAPCI has focused on medical recruitment for some of the best hospitals in 
the world. For example, SEAPCI proudly services the international nursing 
needs of one of the top-ranked hospitals in the United States, the Johns Hop-
kins Hospital in Baltimore, Maryland.

Website: seapci.com 
Phone Number: (+632) 8810 4033

Valley Medical Staffing
Valley Medical Staffing offers long-term assignments perfect for foreign educat-
ed nurses to work in one location at our client facilities throughout California 
and across the United States. Valley Medical Staffing is ready to take every step 
with you through the international nursing process so you and your family can 
get to the United States, and you can start achieving your nursing career goals.

Website: vmstaffing.com 
Phone Number: +1 (925) 297 6200



2023 Alliance Certified 
Ethical Recruiters

WorldWide HealthStaff Solutions
With more than 24 years of experience in direct hire international recruitment, 
WorldWide HealthStaff Solutions has matched healthcare employers with ex-
perienced, qualified RNs & healthcare professionals. WWHSS can help you 
begin your immigration journey. Our experienced team works with you step-
by-step during the immigration and placement process:

• Find opportunities for direct hire, permanent placement with estab-
lished, reputable healthcare facilities that meet your needs.

• Evaluate your job offer in order to make certain the offered position  
fulfills your financial and placement needs.

• Schedule an interview with your chosen employer.
• Coordinate the immigration process, as well as licensure, certification 

and relocation assistance.

Website: www.healthstaff.org
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Have a question about an 
Alliance Certified Ethical Recruiter 

or certification process?

Contact staff@cgfnsalliance.org

VEMA Staffing Partners
VEMA Staffing Partners is an industry leader in the recruitment and 
staffing of foreign and U.S.-educated nurses. We have successfully placed 
thousands of foreign and U.S.-educated registered nurses in hospitals 
across the nation. Through our vast network of VEMA Staffing Partners’ 
clients, we are proud to offer long-term assignments in major cities across 
the United States.

Website: vemastaffingpartners.com
Phone Number: +1 (925) 297 6200



Additional resources

Philippine Nurses Association of America (PNAA)
Established in 1979, the Philippine Nurses Association of America (PNAA) is a professional nursing 
organization representing 55 chapters with over 5,000 members. PNAA’s mission is to uphold and fos-
ter the positive image and welfare of Filipino-American nurses, promote professional excellence, and 
contribute to significant outcomes to healthcare and society through education, research, and clinical 
practice. PNAA is a member of the National Coalition for Ethnic Minority Nurses Association (NCEM-
NA) and an affiliate member of the American Nurses Association.
Find out more at www.mypnaa.org

The National Association of Nigerian Nurses in North America (NANNNA)
The National Association of Nigerian Nurses in North America (NANNNA) is a united organization of 
all the Nigerian Nurses Associations and Nursing School Alumni in North America working to improve 
the health and quality of lives of Nigerians at home and abroad. One of the core missions is to create 
opportunity for collaboration in the health-care community both locally and internationally to improve 
the Nursing profession and quality of health of American and Nigerian citizens.
Find out more at nannna.nursingnetwork.com

National Association of Indian Nurses of America (NAINA)
The National Association of Indian Nurses of America (NAINA), is an ethnic minority nursing organi-
zation in the United States that represents first generation immigrant nurses, second generation nurs-
es, and nursing students of Indian origin and heritage. NAINA was established with the goal of uniting 
all Indian nurses with one voice to increase visibility within the professional arena and to rejuvenate the 
unique cultural heritage and values. 
Find out more at nainausa.org

National Association of Hispanic Nurses (NAHN) 
Since 1975, the National Association of Hispanic Nurses (NAHN) has been the nation’s leading profes-
sional society for Latino nurses. With a growing membership and more than 40 local chapters, NAHN 
represents the voices of Latino nurses throughout the United States. NAHN is devoted to promoting 
safe, quality health care delivery to Latino communities and individuals, as well as recognizing excel-
lence among Latino nurses, providing formal and informal mentoring opportunities, and serving as a 
center of excellence for our members. 
Find out more at www.nahnnet.org
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Additional resources

The American Nurses Association (ANA) 
The American Nurses Association (ANA) is the premier organization representing the interests of the 
nation’s 4 million registered nurses. ANA is at the forefront of improving the quality of health care for 
all. Founded in 1896, and with members in all 50 states and U.S. territories, ANA exists to advance the 
nursing profession by promoting a safe and ethical work environment,  bolstering the health and well-
ness of nurses, and advocating on health care issues that affect nurses and the public.
Find out more at www.nursingworld.org/ana

Service Employees International Union (SEIU)
Service Employees International Union (SEIU) is an organization of 2-million members united by the 
belief in the dignity and worth of workers and the services they provide and dedicated to improving the 
lives of workers and their families and creating a more just and humane society.
Find out more at www.seiu.org

The American Federation of Labor and Congress of Industrial Organizations (AFL-CIO)
The American Federation of Labor and Congress of Industrial Organizations (AFL-CIO) is a democrat-
ic, voluntary federation of 57 national and international labor unions that represent 12.5 million work-
ing men and women. The AFL-CIO strives to ensure all working people are treated fairly, with decent 
paychecks and benefits, safe jobs, dignity, and equal opportunities.
Find out more at aflcio.org

Towards Justice
Towards Justice is a nonprofit legal organization that defends workers and their rights through impact 
litigation and policy advocacy in its home state of Colorado and across the country. Through collabo-
ration with workers and workers’ organizations, Towards Justice builds worker power and advances 
economic justice.
Find out more at towardsjustice.org
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